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rg v # how g ven A o o Ywd Y g wew FreT @ wg oW
Tar m e

Separate Paging is glven to this Part in order that it ‘may be fled as a
separate compilation

———— — —

ol Herrer
(s r¥)
wfgy=AT

wriw, 10 A, 1992

w. d&. 13/2/85 wmdwr .~ watar a¥ sfufaaw, 1986
(1986 = 10) %Y &rer 34 & arg afow G140 30 grO A
e & garr & wwar 0%, @ee & g el
y, nmagry faefafag fofms aqmr 8, swfn —

-1
sTefiae

1 glges e ale smoew: (1) v fafrat € wemer
6 ¥ar  (wilfgewr, faomor @ wdte) fefmm, 1902 o
e | 4

(2) @ fafmm awerd woew ¥ swifng foy, o o) ade
& am it

1009 GI/92 9]

2 gftare ~ o we 6 dod ¥ ewwr wifm T, W
fufies} & - ‘
(%) ovd % emiweh & dow F ‘Crdmar wfiesdr & wliomg—
(i) vo mfgwrd & &, A 39 1 ot Pl s oW
wipitd, oy O wr tard et w0 ¥ aror s, wen

(ii) 99 wfwwrd & ¥, % sw oz v @ & wdwr 6
frfi o, &Y a7 swuElh w0 & W wem

(@) "d” ¥ vl maen @ wfufow, 1986 (1096
&1 10) HwdT b mamr s ¥ 8,

() "% & wdard’ § wfiom fedlt o 3% wfa ¥ g,
frr i ® i Feifye e me @ oafte 5 a0 oo
wwar (9w goe € O frofve eelwifict § afwfag fenr
T g,

(v) vsewer” ¥ wliawmr @ * swaw ¥ P,

(%) “wmafs wfier@” & wivsr 38 wifieerd 7§,
Y xq fafeet ¥ fafrface el o ofer o o & s
wfrdfia v & fm oo fafoeY & waw oaww b
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(W) “%79" § wivgm afr g, o &N T # e
wifrdy 97 Av A frEw @ aw o oo (21) (%) (1) § wW
% fao freifa fiear T 3,

(%) “sgd” ¥ whmEm ot ffael € o ¥

(w) “"sfsa” ¥ wfioma &t & afar &

(%) “Bar” ¥ ofionr s & ol ¥ ¥ g

(=) forfy ax & dow oowwt “daRwer’ @ afaNE SE AW
¥ awaz & wwsr ammim & §)

3 wwAm - & fafw faefafen & gtawr S &
et wdwiba av o it -

(%) B WYk o apfer, fad ofimy ey or fedfe e
¥

(w) far W Wy wmfe, oy b wogdy ax it o

(7) fm wE Wy eafer, o oE wAT Y e wwly & ARw
o wryfym & owdw gL e

(%) dr wd ot wfe, foaa frafee frofm oo
fyr 7 ®1 af ¥

(2) wofafmg (1) % fefram® @R gg o, o, =
mi’:ﬁmﬁwi’r,uﬁﬂ:mﬂi%ﬁ?ﬁﬁﬁmﬂ
!ﬁmmﬁ%rrﬁﬂﬂwqgﬂﬁmﬁﬁﬁwﬁmmi%ﬁﬁﬁ
fafrow % wadw & R ®T qwem ¥

() uft *tf wkg v gend, @ worn frds & fag
¥w AT & Afew femr o, w6 & esfy fafom @
wit & wif fafrgw fedy efer ox am 71 g0

wrr- I

Lyl

@t ) ST -~ Wit A & sdE gt oEi ® e
wilgwr e omewr - -

- —— = ——

nH T i % TR a5 R AT -

P ——— P SRS PRREE T s R O -

1. 4,000/ ¥ &\ w@d ufew 7 ar aq ‘x
AT ATAT WA W1 wE 9 )

2. 2,900/~ wrd v« wfww fesg 4,000~ wi “w”
5, ¥ v QT o7 kwAem wrer a7
LI

3. 1,150/ =k ¥ uiww feg 2,000/ w3 st 9"
¥ ww Hod gy SAmTT qre W ST e
73 |

4 1,150/~ Ta¥ AT R wW &AT A kAW W ‘g7
wreT W WO o

by oy et ek A B —— -

wr - IIT
frar  arfgwrd
s fay & fam feafer -

warAT Wi wiefe, 1986 W WTT- 4 %Y ¥9eET (1) #

sfrmfan @i & fau teqfeai w3g€t ¥ g@ daw i fafine
wifuetfert g W et

e —

qa - IV
fomens
¢ frmren -

(1) fromer mrfesrdt o %of wea srfgerey, (% qg mila
d vt wrwfen wrioerd ar & wew wifieery, R wera
£ v dag ¥ wfwgw fem o @, emweg ar fane omw
wr firefife frafea % @18 & et sdwrly & frvusmeir
L. KL CIEE g

(%) Wi Suk faars A1§ wmater sl @ WA
T wfnifa g, vt

(w) omgt qafrr mfierdr & fawre % @ uwm & An
fgeif wx sferger s zead aut wobeArdt § wor P 6, s

(m) wgt fed evwdtr womy & ddy ¥ gAd faorn ef
WHHT WAAT, IME WWAT AT T & WA 9

firg wd wg & T ot Femdr & wiw Geiver sty
¥ fomae & faefy wifwerd 3T wmaal wenar Ay fafaer anfuee
s fry famr foar wian &, @va? wifesed a7 37 affesfad
® daw ¥ gomer Wy ar FElka gfoerdy w7 dqfer e e
wiw fawr o ot o wd srar ¥ fgoepERd s
®HT |

(2) o * wdard wy fdrer wfwerd & o 30T e
fafem arfrat & fraraamdtT @ geT AT S -~

(%) aft & 4g w2 ywfur wafe % Gt Lowdte ooore
® FTeor e ey e & T oo &, &Y gEer Al
# arfm &, WO

(w) afx el woor & fror dmfufz o feufr o, sl
48 w3 ¥ wios wafy % f oo < qam g wrd sl
wy dmfafy & oform aet 3% @ H q@iet ar meawowr
wivarda: dwr foqger Y fear omar &, A g Dmfafy
orfrer

e - YW 90 fafran & we (w) # Sfewfea 48 widd A
vafyy Mafafg & aw s & wrow B § 6
st i oy owiwA % fagg, wrowra o faody
vafiprt, afs w @ fmw ¥ oY omddr )

(5) wgt e W & oY omiaTd o wRrdfm
¥ar ¥ wwien, 1 iy a1 wfiew dE fefe o ofe e
fafradt & oo qEfrare w7 9t a1 i feg oy o
wafme ¥ wrdr ¥ AR mmem ghwte o el & fag
waxy Y wwr fawAi @ oofier ffar o 8, &t guw femm
w1 wAm watend, vx Wiy ar ey dar G & g edw
WY ATt & or) WA s T ¥ AW % 9] W WR A
fis wmer wow ordr A gt 9

(4) wgt @F ¥ ey wfard o wfirdfier ¥ & q@fee
o sgfy o wirard yarfmfe o ol fafa ammew & fada
% afmrmerey woigTe w7 A1 ol § am s wfuw e
wrft &, efc wprafer mified 99 el ® e 9 sER
faars gatw wr w1 favig @ @, frad e ax wafenlt
ox syfr a1 wfm fmn fafe o wifer g ofindfie o o
o, A @t & edeTh ®1 waien, oavgft oAt wPmd den
frafr % 7 oW o AW ¥ Tw wfeerd IO Freva
W TET T FTET aTmm #R ag v ww Frerswndtw v,
wr ww o @ daw 7 owwy owEwm ol o feg wiEa
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firg wf g § & v awre & fody atw & widw o
o wff fan oyl o o wvd Gdr fwfy T g, wEr omarae
¥ ooy & qamew w1 g oA fen R f frga ew &
qeT WA a¢ wmaw qifer w far gnd

(3) (%) wo fafge & wdi PO T A far A@ fEn
a@r ¥ faaer ardm gw w% €@ War, o A% e eww i
T w oIw wmifey ar o T W far wmn

() wgt W & Feek adqry wy faelreT 7 fmr owew §
woar freferm femr wir foar s & (s Pedy mawrafaos
wTEATE % dwe # ar wequr) o 9w fr@era & wriwty &
graw Tk faars oy wer wewmafvn T wrow g oy
g, &9 Fommde X Hogww sfmerdn, fafaw Boow
fer wrx Ay wroon ¥ ag AW A oo § T o owr e
m w fraraanda wgm, we oow fr & ey et erd-
wifgat awed Ad gy W

(m) vu fafmam & wder o four T oar ol e am
forar mm ok faemas wrior gra o afiwrdr, TR ag wme
wrdr firgr &1 s fre% fag og ow fom o & feooAw
e It e &, grr e Befr B el gro fraw wy
wifeaTlr wdrrea g1, fedy Y @ oy st < fRar o
AT &

vt V
wifeat mt et difaerd

7. WTTEUT ==

gfgT X @i wTOT @ omT wed gy urt gfefea
oo &, «iF & fedr oS 9t faefafen wfert

whrfys w w1 T g -
oy ATt -
(i) ofifer,
(i) wwfr ety T A

(iii) =kl &1 Sedew an MR W IFeT FOO IWE FI
g wy ot af wa avwesT prfT o ge e dee

EuCIEEC I Gl
(iV) imﬂt ki a’;”t
wer et

(v) foe fafafe waf ax & & @ & fome
erg oF ogmdty, ar (A go fe A e e
yrrtt # oty % B A it i W
AT 0L, T ¥y vl W) e ae, ag mrEaf
IR wiir  Agwalpit & el won wear T
LECH

(vi) form e 0 o= ¥ @t ¥ wTd F e fr
g1, I T TL e T 9w @ oar o 9
oA oy gfos oX Faw Wy RIS Edw § O owad
fam oTh w@ gU wATT %7 g ¥, 4y @ W@
% fremaT oUuET A% OATSA(A, W1 aMrd: 99 9,
Gy 91w & guu-md ¥ oAdw § A ¥ e A
miwafr & fre Ow (wwerwe) @nfr, P SRogameR
frrt =,

(vii) whrk @ frgfe,
(viii) ®r & fresrum, ofr o ¥ of wed daare ¥ B

(ix) a1 § wowrendt of @ & e Wl ST & fag
WTIEAT AT ATy

Sfemr &0 wedw wrod d wey (viii) @ e (ix) § Fftafar
mifer ofadfer 7 wrody, fradt fedt woerd vt W wem
w07 w7 foemr o ¥ fag um qvmer e & forr geeTc o
wiideur & o7 ¥, fiedy wafer & fafeor ar oifonfior ®Y Qg
orf afigtor gy el W wrdy for @ T b

gy g o fiv fedy wmameee o § st fafer ¥
ok fifn w1y arir frRT e & €1 oo wifer @ gfiifoe
oW mesr &

WLy v fafrw & oo & gmw Prevfaien wy
wfed Rl W oy, wedy--

(i) vy frafig o) weil ar ¥ay ar ux, fog 92 wywrd
we Tgrd, €1 frafwa € o/ A @ g3Wt % saT e
ATfm o wF gt o ¥ gaemw @ oF & orov G
v fodr wdarf ¥ dovafgmi Qw S,

(il) D o wex ¥ qar walwar & wate g daw &
Aua-AE A DAACE TN & G 6 dw A

‘ (iil) #EAA 9 Fracwy ¥ quaa, WE & edr waad
® I AT A1 90 ¢ g A e, T oo afif @ (A
wx gwarck, W Y WA AT paAmA T ¥ B w5 T
LA i

(Iv) wo oX a1 dv & = €0 ¥ w07 %7 ¥ iE ¥
fogr ST #1CH WIS O AT A% M om0 a A
AR {6 99 AT PR XT Ar 95 0% R ®TA & (A0
TATYR FHERT AT § wAr INE A R oqrag A womis
ware 97 3§ ymmbRa war T

(V) st fanfay wr wedt ap offem w1 faafan wed
wi Gt AT widw & owqw, ofdwr swlr @ QT oar
v #, ofchwr o2 fram wE & fedr ®isTrowr fwe oewg
T 49T TE, WH oW AT XY AT 9F O TOAEIT,

(vi) ¥ & g wq5 € A BRAr ew gewe ar
wafiw mvEr Ar ORgD vm ATRR AT FET AR & (Haegen-
W fipdr wwr s 3 wgo W o 1 IeKr At wrogw
yifgw % wd@ affeneT, feqd ga€ 807 5X0T w0 A,

(vi) =y wfmafamr ar Farfayfer & wdfan et &
wamre o & st W wlrend el

(viil) (%) vt ol &t ot o 7fed o ®r frafes w
ary fraai oTC wARl & wRe, e ofdarwafe (¥ e
@t wea #, afrdar oefage S & fedy siadr o e
AN ETAT, WA

(w) wafr frqfer #r adl & aqure, ©E e K
®Y ¥JWT FANA T, qedr

() fep T W ®r mAt ® wrerT, f@ R woe
drwe ore % Gy wArE A Ve gwem wRE
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(1) wene @rd ¥ fa)y oy iy axfafean 7 & farfr-
frez ®Y Wi mien wimdieq we qwar & )

(2) wufabrasr (1) % soweEl & wfewn wrww fog fA,
fafyrm-7 ¥ fafafaer W o ol Mg siger<r Qe w9y
fipe; G oot WG T wigTea oo g b, s
¥ fedr g ay fedg giw It wodgw ¥ wiwey fear war
gy a o frdr e & frer wTwr T Y

o. Wi swroew W % fag wifawrdy
(1) wenw wr fefrawg & wdm Rrdr wmra o fady
widw gTe Aaiega ok e i

(w) NE ¥ frefr ot wdr ¥ oo wymwlts sy
wroy wTawarly,

() srd & @ wwd & faew wqmatte s
eTO B ¥ (T wwd oy Aew el slwe G
b gward, fog ox g wmwteE silaw o et & wd-
fafrga-7 ¥ falwfae g Wi mia aiwdim <7 & = e
g '

(2) fafrga-7 & woy (1) ¥ ouwiv) aw & fafafasz
wr§ o wiiem wlgdli $W & gis & @ fafwdt & odq
g wqura(ae wrigwd faftea-7 & ew (5) & @oE (i)
s ®t§ W wifer wlediia w1 % o @ & Orar wr
wir & (wes wANEHE wrdam wRew ®Towwary, ww
#r oy wqmmlTE wiEES 9w miwd @ glEdtn w9 &
fag g felemal & wdm g 7 @ |

win VI
migat gFfm wor W g

1o. qwt wiferdi v w7 F7 ghpar:

(1) ot aw wene gy, wa falrae e fafaall ¥ saafa
qafy & WA STy O & a Wil f6T ary iy o
w g, Pl wwew (V) & wow (IX) aw § frfafese
e qr mie mfotfa o stadw wd @ frar ;i

(2) w3« vk sfawdr woog e 1 fF A
¥ fedr wiaE & e pdmgrar waem @ oaedln fed
oo W gemar % Ak ¥ ety wed ¥ fhg qaf@ o fraw@
R, o Wy Q9w g wiw G @ward, wwdAr IGW awan e g
¥ fag @ fafraw & wa\w ®r miowdy fage v exark)

TR -- gt WAWIalAS srlawE wie wiewd € oY
¥ @G § whwagae war § M oww fafww & o selfaaa)
# fwre wrac #7k wr Grdw waorals wfasd w5 oA ¥ g
m fadw ® wa ¥ AWr wOIAT )

(2) ak wa fatmw st fafsall & wdq @ & fedy
warl & fodArE oie FOE srwaE N Gmr g w-
qratam  srieren- —

(i) Wi o giAeg o gerss Wl § qudagroar T
¥ gfga WO W od Yaag w3k dwwy e
wry ¥ wlgEdT W,

(if) wro o w7 Ak qEda ¥ qedvEr T T
¥ dafma sl wrqE P, fegd--

(w) Wd ¥ Wiz orr wwee fieg wg aedt e, e
gem Aent wrgw saver, 8

(@) v weIAS! st o arferar W o-Qw, g aihe
iy, fead Tevwdr W& wEf o e wmia B T STe
femrmark, =7 @§ @A wLw ar 3w raaz A wry
®ETT T |

(4) wweatis slesrdr S1d & wad & fag w0
7fl, qedET AT FAEE A Fats wrdy F Rawor agr iRy
s qifiwat € g w® oF af g3 sy, frak groard
o s 7 T g wAlTn Wy wrswa fwr TIE et
Wt & waw ¥ T un Wi ay fafafass gwa dar ®
gL waAT wfown & e ¥ fafge faow wega wY R Oy
ot gam fF sgudr waan@r § wfi|od e ¥ gaar g
WY o Ay oar adl

(5) (%) wiaverr geaeelr fofga feazm orea g1 om0 uv
wAmlE qilasr wrom W 9 W & g4 § wd wig 6
gryr g, fwf wiww vl Gewr wmar §, woarale a8 e
waf, & g wdw & fequ ge-flraa-(2) & waT w1 ey
aiferTr e T wharl, Aol N9 & s ¥R siser
waer way {efwa fracr & qrde wr e 790 R ®RT wC
faginar §, o wiwcalTs wifawdr ag @, 5% g oo
THE T WA H AR, wiF wrde % ogdd § owur et g
wom e fafad-12 # faifen sl & gyae v s e

fory vt g § B aiw widaE)y fafraw-; & gdd fedy
WA & o A e my orer §, @Y wolasd stow <
w1 SR A% Tg emalE Sy gl boa, wmy @
P & fay fee weafga aquefas wlred w7 wega
T,

(@) aft §d ¥ wiwrdy anr whren gdde @ falm
frwor gwqn Al fear omar &, o wpwrefew mfierd o
 wilf & g H oo o w7 gward, an, 4w A% wrwe
aaw, ot sefafran (2) & wfr wo wdor & oo e i
arfgmdr fapm w1 awa &)

(w) afx wmats afemd mde 6 fodr 73 & awrg
¥ ot wbw wear &, ar 97 wrdw & wvEew F whr wwd ¥ fag
e wim wiuwrd ®1 fagw wvar &, o aw omdw wr A
¥ aAde ¥ ATAY F W HI0E wga W & fog wesaaf
it % aq ¥ 2 & fodr w@ard € ar fedy o @

wie ¥ fRgk we awar o

() wmefrs sifgwrd, wgt a@ wiw mfeert T f,
wier srfireTr %Y Fafufga senaw wifo s ——

(i) wri ®r 7@ qgy gREET AT wAreTe & el &
ymfigm frrzor # g# wfy,

(i) &@# & wAerdr gwr wema fey g mfwar gwwd
fafga fowam, aft 91§ ), 0F qe wha,

(iii) wofrfem (3) & aw (i) & wswov () #
fafine wrfrdl & oefem fraeo, oft of 1, ) o5 Ay,

(iv) o & wiwrl & fog oeffeom (5) ¥ fafe
et W grift Y gmfm ey arer ateg, st

(v) “segumet wlwry” o fgfm & eefmn ow W
s wfn
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(7) @& wr wdIrd g mlewrd * qtay gq @ oaw
gr @y i wafega Ee, Ty wiw gfisrd o @ §,
fafga ¥ Fifza gror faflass wom a1 wg s 999 & o€
(v xg far & mfas 7 61), faadr wywfa ofe wifioeede are
sary F ST |

(8) (%) wa % fo wymafrr wigerd ero fage
sRETYt winry we a fy, ar wqurafas wtoerd maE 6
afefeafudl & s ¥ X gy, wnfa 4 &, waw oaw Ak e
weare wofr ¥R ¥ wmar wwga s F fag @i ¥ fedr gad
waTr Ky gqraar 67 ¥ wear ¥, vy wg wdner F fa P
g W1 fagm wdl w2 |war

v fie @ & wdwr g farfa & W & fnft e
wAATE WY wgar AEl &, afe gaw qre & wqwrafes woAd
famrardin €1, faad I wgroar xoF Wl §

(@) ¢ 7 wHArd sl AR F ArRar wma Wy & fag
arg a fogr Tarfaqer wim<s *r A agraEr ¥ eva ¥, feg
gq wel & wda, (- weaar pret faffoe fisar omg

(o) afy @id &1 ag wAAT ol wlew T & ewer guleay
grar &, faay wfaem geaedy o9y fafga feror & wrdw A
fodfy ofr wx wr AW 7 frar @, o fray gfwen  geaed
&€ fyfga feawor smaa & fear o, o ofw osfeerdr owd
ydar fiv wqr ooy Ao §, T wnag wodT AR § g9 own
argat &, R afy 7y wivg # g WS % wrrear § oweAr
gauig SRR Al ¥, & w Tignd @ wivawa ook
w17, 1 fFT 70 WIMITA 9T w99 gEAMT ST AMT 99 qX
oYY & AW & gEATEL HAT |

(10) ot sufawrdr wrde w1 g 79 & qEyed H @qug
wegady warfrond wega won, foaw fag v owr wdwrd
wAqT gy efiwre war

(11) ufx ¥ w7 wdwrdy fafalfre awg & were gaftm
agt gar &, ar woerr o S ¥ awar § a7 e e g,
oY oty Wfawrdr wegawat wifawrdr & wihet whm 5 ey, ag
wiEy AwaA WY, fwad Frueg widg wF w99 §t gwfm swar
Higal & | av7ewra, wrq Wfusrdr  wIaET ordAm a® ATRE WY
wfra & Ry, o fiw fw & whow are o w1 O ) wwm s
#I ¥ qFo, o MR W wTwa W O wiw S s
fis Brd w1 wdwrdy wfaverr duey fAgor dare w5 & g
¥ fag—

(1) wiw st € & qte fre & wAe, ot ww o
THGHHT & AT G7 ofw 7 & wfas o € 7 g6, frdr
wte wifewrdy Gt fafee frar omg, sefefe (3) & @
(i) % wraw (@) ¥ fufafer qfr ¥ fag aq Tzl

AT WT wat ), nEr

(i) mredy A & wiw feg avy oy arfadt oF e g
yeE wT wwar § |

feeaet.——afe @ w1 wfardy wefafom (3) ¥ faier gt
# fug w arfer & dafum ezt & wRed som few oy
¥ P fofwa 3 wrdwr wear & & wlw wfomd o sisd-
Wi gree whaw qAe GO wdr wfat maw amey #
wurate nfwrt R ¥ il W wiw wrew Gy @
ap® Hiw fier & ety wavg warw wOf sood,

(iii) smdw oidr ¥ & 10 fg & gRE AT wg QTAR
gag-Afimr & v, fan o mfgwed aro fafier o oo
(&t 10 fm ¥ wiw oiw & 5 wplY), o0 owiet @1 dow
4T qgA et & fgoger L oo i % omed § 8 frg
faarr e wefalmon (3) # fafee g & aff frar war &)

feoqufi:—atd w1 wArd wueAr gewr § @9 gnr @S ar
weaa fg o o wed wAveE wAW ®r e fgar & el i
Setrg W |

(12) wwrEst & Gisy a1 g feg @it & dgw & guar
s B ax, oby A0l wroardw 0w awEy wepa wer
# wT e gy, forwr g@e wiewm ¥ frar s s
RN &1 AT Ty wfdt o gq mfewd & fao gt s,
fagsy wfiveear ar vt ¥ xeady @ £

e ot wrfesrd ffes & o fer oy rdr wTolt &
wiw ¥ gfafga @r e £ 7513 #7F ¥ e T ATAT
¢ ot g% fewe ¥ miwd & mafmr o §

13. wrfafee (12) § faf%e wheog % w1 91
wg gedw oy, faedt swfwee ar X § APLea o sfafan
arame @ K, 9wty Trerd & o@ww SegE R

ufe, aft ag wfewd,  faadr gfeear o w3 § oheam
7 gheefeaa searder <@ &, fulee § 2o feg o ar™ sl &
e ¥ fF 97 @t a1 feefl eardal ®t wET s Al
moaer ot AT ¥ wfaew g, & g wmAar wtw wifieerd
®1 gfad FOT WX @iF murRr aw gaar A gy 4@l &
A # Ay g Kfer w3 oaer ww emadEal fr @ ar
weda w7 & fon wd gnawrd o ar wivta ®Y amg &

14 wiw & fao fraffer ®1 @€ e ®Y w3 qrafs
aifer @ ) i d o T wa¥ 3 } fEw og e
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MINISTRY OF COMMERCE
(SPICES BOARD)
NOTIFICATION

Cochin, the 10th March, 1992

F. No. 13|2|88-Vig.—In excrcise of the powers
conferred by Section 39 read with Scction 34 of‘thc
Spices Board Act, 1986 (10 of 1986), the Spices
Board, with the previous approval of the Central
Government, hereby makes the following regulations,
namely :— I

PART—I
PRELIMINARY

1. Short title and commencement.—-(1) The_:se
regulations may be called the Spices Board Service
(Classification, Control and Appeal) Regulations,
1992.

(2) They shall come¢ into force on the date of
their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the

context otherwisc requires,—

{a) “Appointing  Authority” in relation to a

Board’s cmployee means,

fedr wfir o g fafore & wpme gr a3z & frwre foar
wraar S mEgfery wrdw oy fRT oStk 9 f& 4 mraEw
ra fafaa|i & wofer w1y fom e @ o g w w0 #

184, ¥er, & frfagdl & geeqw Femoarx @ gz
sE feo o frac wikw ¥ fagay gamw a1 qefadier &
fam 1§ wiiw ar wokaw g1 Pafamt % srooqw &, wq Pefqomy
¥ mdm ga avg o for ol #x v & wika g fafaywi &
wdm ¥ far o g

0. werdr ® Farem c-xq fafyoRt & ey Srarx #0

=en & favg ¥ afz w1 wwr woew gelc 2, & owraen
faoin & fam &afm avwTe & ote E S

Zr. AIFTT LA, wegq

Friverr  wifed wfdfen won & P aaw after sfrerdr
wifawr®y  wifeerdr 9T & wifeaar g ag afu.
it we awar § (fafraq-7 9 aq
(1) ¥ 71 (10) A% ¥ qrow #]
arfuFr mrfegat
T 5 e
wore TETeT oy S g nrm*
sl ETE iy Fedy wrHrT
afaa afem THt T
afT7 afaT aqvr TETA

(1) the authority empowered to make appoint-
ments to  the post which the Board's
employec for the time being holds, or

(ii) the authority which appointed the
Board’s employee to the post which he
for the time being holds ;

{(b) “Board” means the Spices Board constitu-
te¢} under the Spices Board Act, 1986 (10
of 1986);

“Board’s employce” means any person
employed under the Board and includes a
servant of the Central Government or State
Government so employed ;

. (e)

(d) “Chairman” means the hairman of the

Board

(e) “Ihsciplinary Authority” -means the autho-
rity competent under thes: regulations to
impose on a Board’s cmployee any  of

the penaltics specified in -these regulations;
(f) “Pay” has the meaning assigned to it in
F.R. 921)(a)(i) of 1the Fundamental
Rules applicable to the Centrol  Govern-
ment employees.
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(g) “Schedulc" means the Schedule 1o
regulations ;

these

v

(h) “Secrctary” mcans the Secretary of the
Board ; ‘

(i) “Service” means the sewvice under  the
Board;

(j) “The pay” or “Scule of pay” of a  post

means the pay or scale of pay attached tc
that post.

3. Application,.—(1)
apply to all the BOBl'db
apply to—

These  repulations  shall
employees, but shall not

(a) any person in casual employment ;

(b)

any person or daily wages ;

(c)

any person subject to discharge from scr-
vice on less than one month’s notice ; and
the regular

(d)

any person not
establishment.

brought to

(2) Notwithstanding anything contained in sub-
regulation (1), the Board may, with the previous
approval of the Central Government, by order,
exclude from the operation of all or any of these
repulations, any employee or groups of c¢mployces
of the Board.

(3) If anv doubt arises whether these rcgulations
or any of them apply to any persons, the matter
shall be referred to the Central Government for
decision.

PART—-II

CLASSIFICATION

4. Classification of posts.—All posts under the sc1-
vice of the Board shall be classified as follows :—

Sl.  Description of posts

Classification

No. of posts
1. A Board’s postcarryinga pay orscale Group ‘A’

of Rs. 4,000 and above,

2. A Board's postcarrying a pay orascale Group'B
of pay of Rs. 2,900 or above but less
than Rs.4,000.

3. A Board’s.postcarrying & payorascale  Group ‘C°
of pay of over Rs. 1,150, butless than
Rs.2,900.

4. A Roard’s pos(carryinza pay ora scale  Group ‘D’

of pay of Rs. 1,150 or less

—_——

PART——*“I
APPOINTING AUTHORITIES

5. Appoiniment to the service.—Appointmeats to
posts mentionzd in sub-section (1) of section 4 of the
Spices Board Aci, 1986 shall be made by the autho-
rities specified in this behalf in the Schedule.

PART--1V
SUSPENSION

6. Suspension.—( 1) The Appointing Authority ot
any authority 4o which it is subordinaic or the Disci-
plinary Authority or any other authority empowered
in that behalf by the Chairman by general or special
order, may place a Boards employee under suspen-
sion -

() Where a disciplinary procceding against him
Is contemplaled or is pending; or

(b) Where, in the opinion of the authority afore-
said, he has cngaged himself in activities
prejudicial to the interusts of  the sccurity
of State; or

(¢) Where a case against him in respect of any
criminal offasce Is under investigation, in-

quiry or trial

Provided that, where the order to suspension is
made b/ an authority lower than the Appointing
Authority or without the specific awihority from the
Chairman, such authority shall forthwith report  to
the Chairmaa or the concerned authority the circum-
stances in  which the order was made and seck the
approval of the action taken by it.

(2) A Board’s employee shall bc deemed to have
been placed under suspension iy an order of the Ap-
pointiig Authority :

(a) With effec; from the date of his detention
if he is detained i1 custody, whether on a
criminal charge or otherwise, for a period
exceeding forty eight hours. or

(b) With effect from the date of his coaviction,
if, in the event of a convictioa for an offence
he is sentenced to a term of impriso yment
exceeding forty eight hours and is not forth-
with dismissed or removed or compulsorily
retired consequent to such convictioa.

Explanation :—The period of forty eight hours re-
ferred to in clause (b) of this sub-rcgulation shall be
computed from the commencement of the imprison-
ment after the conviction and for this purpose, inter-
mitioat pediods of imprisonment, it any, shall be taken
into account,

3. Where a penaly; of dismissal, removal or com-
pulsory retirement from service imposed upon a
Board’s cmployee wider suspension is set aside ia
ap[’kﬂl or on review upder theze n.aulahnn, and the
cas~ js remitted for further inquirv or action or with
any other directions, the order of his suspension shall
be deemad to have con'inued in force on and from
the date of the original order of dismissal. removal
or compusory retitement and shall remain in force
uiti] further orders.
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(4) Where a penalty of dismissal, removal or com-
pulsory retitement from service Imposed upon u
Board's employee is sct aside or declared or render-
ed void in consequeiice of or by a decision of a Court
of Law and the Disciplinary Authority, on a co.si-
deration or the clicumsiances of the case decides to
hold a further inquiry against him oa the allegations
on which the penalty of dismissal, removal or com-
pulsory retircment was originally imposed. the Boards
cmplciee shall be dzemeqd to have been placed under
suspension by the authority competeat so to do from
the date of the original order of dismissal, removal or
compulsory tetirement and shall continue to remain
under suspension until further orders

Provided that on such further inquiry shall be or-
dered uvaless it is intended to mescet a situation where
the Court has passed an order purely on technical
grounds without going into the merits of the case.

(5) (a) An order of suspeasion made or deemed to
have been made under this regulation shall continye
to remain in force until it is modified or revoked by
the authority competeint so to do.

(b) Where a Board’'s employee is suspended or s
decemsd to have been suspended (whether in conaee-
tion with any disciplinary proceeding or  otherwise)
and any other disciplinary proceeding is commencad
against him during the continuance of that suspension,
the authority competent to place him under suspen-
sion may, for reasons to be recorded in wriling, dircct
that the Board’s employce shall cuntinue to be under
suspensio until the terraiation of all or anv of such
procecdings.

(¢) An order of suspension made or deemcd to
have bcen made under this regulation may, at any
time, be modified or revoked by the authority which
made or is decmed o have made the order or by any
authority to which that authority is subordinate.

PART V
PENALTIES AND DISCIPLINARY AUTHORITIES

7. Penalties.—The following  penalties may, for
good and sufficien: reascns, and as hereinafter provi-
ded, be imposed on a Board's cmployee, namely —

Minor penaltics
(i) Censure;
(1) withholdiig of hls promotion:

(iii) recovery from his pay. of the whole or part,
of oy necuniany loss caused by him to the
Board by negligence or breach of orders;

(iv)

Minor

withholding of increments of pay:
penalties

(v) reduction to a lower <tape in the time-scale
or pay for a specified neriod, with lurthei
direction as to  whether or not the Board's
employee will earn increments of nay dur-
ite the period  of such  reductior. and
whether on the exniry ot such penod. the
reduction will or will not have the effect of
postponing the future increments of hig payv;

T 7 TTR9 - HATEmTy

(vi) rcduction to a lower iime-scale of  pay,
grade or post which shall ordinarily be a
bar to th¢ promotion of the Board’s em-
ployee to the time-scale of pay, grade or
pos. from which he was reduced, with or
without further directions regarding condi-
tions of restoration to the grade or post from
which the Board's cmployee was rcduced
a1d his seniority and pay on such restoration
lo that grade or post;

(vil) compulsony retirement;

(viii) removal from service which shall not be a
disqualificasion for future employmet under
the Boad;

(ix) dismissal from service which shall be a dis-
qualification for futnre cmplcyment uader
the Board :

Provided that in every case in which the charge of
acceptance from any psrson of any gratification, other
than legal remuneration, as a motive or reward for
doing or for bearing to do any official act is establish-
cd, the ponalty mentioned in clause (viii) or clausce
(ix) shall be imposed :

Provided further that in any exceptional case and
for special reasons recorded in writing, any other
penalty may be imposed.

Explanation.—The following shall not amount to a
penalty within thc meaning of this regulation, namely :

(1) withholding of increments of pay of a Board's
cmployce for his failure to pasy any depart-
memn.al examination 11 accordance with the
rules or orders governing the service or post
which he holds or the terms of his appoint-
ment;

(ii) stoppagg of Board's cmployee at the effi-
ciency bar in the ome-scale of pay on the
ground of his unfitness to cross the bar;

(iii) non-promotion of a Board's employee
whether in a substaative or officiating capa-
city, after consideration of his case, to a
grade or post tor promotion to which he is
cligible;

(iv) reversion of a Board's employee officiating
in a higher grade or post in the service to
a lower grade or post on the ground that
he is considered to be unsuitable for such
higher grade or post or on any adminis-
trative ground unconnected with his

con-
duct;

(v) reversion of a Board's employee appointed
on probation to any othcr grade or post.
to his permancnt grade or post during or
at the end of the period of probation in
accordance with the terms of his appoint-
ment or the rules and orders governing
such probation;

(vi) replacement of the services of a  Boord's

employee whose scrvices have heen bor-
rowed from a State Government or the
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Central Government or any other authority
uuder the control of a State Government
or the Central Government, at the disposal
of the authority which had lent his ser-
vices; .

(vii) compulsory retirement of a Board's emp-
loyee in accordance with the provisions re-
loting to his superannuation or retirement;

(viii) termination of the services—

(a) of a Board's employee appointed on pro-

bation, during or at the end of the period
of his probation, in accordance with the

terms of his appointment or the rules
and orders governing such probation; or

(b) of a temporary Board’s cmployce in ac
cordagce with the terms of his appoint-
ment; or

(c) of a Board's employee, employed under
an agreement, in accordance with the
terms of such agreement

8. Disciplinary Authorities,-—(1) The Chairman
may impose any of .he penalties specified in regula-
tion 7 upon any Board's employec.

(2) Without prejudice to the provisions of sub-
regulation (1), any of the penalties specified in regu-
lation 7 may bc imposed on any Board's employee
by the Appointing Authority or by any other autho-
rity not lower than the appointing authority em-
powered in this behalf by a general or a special otder
of the Board.

9. Authority to institute proceedings,—(1)  The
Chairman or any other authority empowered by  a
general or special order under regulation 8 may——

(a) institute disciplinary proccedings against any
Board's ¢mployce;

(b) direct a Disciplinary Authority subordinate
to him or it to institute disciplinary pro-
veedings against any Board’s employee on
whom that disciplinary authority is compe-
tent to impose under these regulations any
of the pcpalties specified in regulation 7.

(2) A Disciplinary  Authority competent under
these regulations to impose any of the penaltics speci-
fied in clauses (i) to (iv) of regulation 7 may mstitute
disc'plinary proceedings against ony B,oargl“& emo-
loyee for the imposition of any of the penalties speci-
ficd in clanscs (v) to (ix) of regulation 7, notwith-
standing that such Discinlinary Authority is not com-
petent under these regulations to impose any of the
latter penaltics. ‘

PART V1
PROCEDURE FOR IMPOSING PENALTIES

10. Procedure for imposing major penalties.—(1)
No Order imposing any of the penalties specified in
cluuses (v) to (ix) of regulation 7 shall be made ex-
cept after an inquiry held as far as may be, in the
manner provided in this regulation and 1egulation 11.

(2) Whenever the Disciplinary Authority is of the
opinion that there are grounds for inquiring into the
truth of any imputation of misconduct or misbehaviour
against a Board’s employee, it may itself inquire into,
or appoint under this regulation an authonty to in-
quire into the truth thereof. j

_ Explanation.—Where the Disciplinary  Authority
itself holds the inquiry, any reference in other sub-
regulations of this regulation, to the inquiring autho-
rity shall be construed as a reference to the Discip-

linary Authority. ‘

(3) Where it is proposed to hold an inquiry against
a Bourd's employee under this regulation and regu-
lation 11, the Disciplinary Authority shall draw up
or cause to be drawn up—

(i) the substance of the imputations of miscon-
duct or misbehaviour into definite and dis-
tinct articles of charge;

(ii) a statement of imputations of misconduct or
misbehaviour in support of each article of
charge, which shall contain—

(a) a statement of all relevant facts, including
3 any admission or confession made by
the Board’s employee;

(b) a list of documents by which, and a list
of witnesses by whom, the articles of
charge are proposed to be sustained.

(4) The Disciplinary  Authority shall deliver or
cause to be delivered to the Board’s employee, a
copy of the articles of charge, the statement of the
imputations of misconduct or misbehaviour and a [ist
of documents and witnesses by which each article of
charge is proposed to be sustained and shall require
thc Board’s employce to submit within such time as
may be specified. u written statemcnt of his dcfence
and to state whether he desires to be heard in person.

(5) (a) On receipt of the written statement of de-
fenee, the Disciplinary Authority may itsclf
inquire into such of the articles of charge
as are not admitted, or, if it considers it
necessary to do so, appoint under sub-regu-
fation (2) an inquiring authority for the put-
pose, and where all the articles of charge
have been admitted by the Board's emplovee
in his written statement of defence, the ]_)is-
ciplinary Authority shall record its findings
on each charge after taking such evidence
as it may think fit, and shall act in the
menner laid down in regulation 12 :

Provided that where the proceeding is instifu-
ted in pursuance of any order under re-
gulation 7, the authority which instituted
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the proceeding shall, if it is pot the Dis-

ciplinury Authority, submit the records
o the Disciplinary Authority concerned
for disposal of the case, :

(b) i no written statement of defence is sub-
mitted by the Board's employee, the Iris-
ciplinary “Authority may itself inquire into
the articles of charge, or may, il it consi-
ders it necessary 5o to do, appoint under
sub-regulation (2) an inquiring authority for
the purpose.

(c) wiere the Disciplinary Authority itself in-
ouires into any article of charge or appoints
an inquiring authority for holding an in-
Guiry into such charge, it may, by an order,
appoint a Board's cmployee or a legal
practitioner, to be known as the “Present-
ing Officer”, to present on its behalf the
case in support of the articles of charge.

' (6) The Disciplinary Authority shall, where it is
not the inquiring authority, forward to the inquiring
authority-—

(1) a copy of the articles of charge and the
statement of imputations of misconduct or
misbehaviour; |

(ii) a copy of the wrilten statement of defence,
if any, submitted by the Board's employce;

(i) a copy of the statements of witnesses, if
any, referred to in sub-clause (b) of clause
(ii) of sub-regulation (3);

(iv) evidence proving the dclivery of the docu-
ments referred to in sub-regulation (3) to
the Bourd’s cmployee; and

(v) a copy of the order appointing the “Present-
ing Officer”.

(7) The Board's employee shall appear in person
before the inquiring authority on such day and at
such time as the inquiring authority may, by a notice
in writing, specify, in this behalf, or witbin such fur-
ther time, not cxceeding ten days as the  inguring
authortty may allow.

(8) (a) The Board’s employee may take the assis-
tance of any other employee of the Board,
to present the case on his behalf, but may
net engage a legal practitioner for the pur-
pose unless the Presenting Officer appow-
ted by the Disciplinary Authority is a logal
practitioner, or, the Disciplinary Authority,
having regard to the circumstances of the
case, sO permits: !

Provided that the Board’s employec shall not take
the assistance of any other employec of the Board if
he hLas two pending disciplinary cases on  hand in
which he has to give assistance. |

(b) The Board's employce may also take the
assistance of a retired employce of the
Board to present the case on his behalf,
subject to such conditions as may be spe-
cified by the Chairman.
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(9) U the Board's emiployee who has not admitted
any of the arlicles of charge in his written statement
of defence or has not submitted any written state-
ment of defence, appears before the inquiring autho
rity, such authority shall ask him whether he is guilty
or has any defence to make und if he pleads guilty to
any of the atticles of charge, the inquiring authority
shall record the plea, sign the record and obtain the
signature of the Board's employee thereon,

_ (10) The inquiring authority shafl return 2 find-
Ing of guilt in respect of those articles of charge to
whicli the Board's employee pleads guilty.

(11) The inquiring authority shall, if the Board's
employee fails to appear within the specified time
or refuses or omits to plead, require the Presenting
Oflicer 1o produce the evidence by which he pro-
poses to prove the articles of charge, and shall
adjourn the case to a later date not excceding thirty
days, after recording an order that the Board's
employee may, for the purpose of preparing his
defence—

(i) ins}p:ect, within five days of the order or
within such further time not exceeding five
days as the inquiring authority may allow,
the documents specified in the list referrad
to in sub-clause (b) of Clause (ii) of sub-
rcgulation (3). X

(i) submit a list of witnesses to he  examined

on his behalf. !

Note : If the Board's employee applies in  writing
for the supply of copies of the statcments of  wit-
nesses mentioned in the list referred to  in sub-
regulation (3), the inquiring authority shall furnish
him with such copies as ure available, as early as
possible and in any case not later  than three days
hefore the commencement of the examination of the
witnesses on behalf of the Disciplinary Authority;

(iii) givc a notice, within ten days of the order
or within such further time not exceeding
ten days as the inquiring authority  may
allow, for the discovery or production of
any documents which are in the possession
of the Bouard, but not mentioncd in the Jist
referred {o in sub-regulation (3).

Note : The Board’s cmployee  shall indicate in his
notice, the relevance of th¢ documents required
by him (o be discovered or produced by the Board.

(12) The inquiring authority shall, on receipt of
the notice for the discovery or production of docu-
ments,  (orward the same or copics thereof to the
suthority in whose custody or possession the docu-
ments are kept, with a requisition for the produc-
t'on of the documents by such date as may be speci-
fiad in such requisition : |

Provided that the inguiring authority may.  far
reasons to be recorded bv it in writing, refuse to
recncvition such of the documents as are, in its
avinion,  not relevant to the case.

(13) On receint of the reguisition referred to in
sub-regulation (12), every authority having the cus-
tody or possession of the requisitioned documents
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shall produce the same before the inquiring autho-
rily :

Provided that if the authority having the custody
or possession of the requisitioned documents is satis-
tied for reasons to be recorded in writing that the
produclion of all or any of such documents would be
against the public interest or security of the State,
it shall inform the inquiring authority accordingly
and the inquiring autbority shall, on being so in-
formed, communicate the information to the Board's
cmployee and withdraw the requisition made by it
for the production or discovery of such documents,

(14) On the date fixed for the inquiry, the oral
and documentary cvidence by which the articles  of
charge are proposed to be proved shall be produced
by or on behalf of the Disciplinary Authority. The
witnesscs shall be examined by or on behalf of the
Presenting Officer and may be cross-examined by or
on behalf of the Board’s employee. The Presenting
Officer shall be entitled to re-examine  the Wwit-
nesses on any points on which they have “been
cross-cxamined, but not on any new matter, ywthout
the leave of the inguiry authority. The inquiring au-
thotity may alsg put such questions to the witnesses
as it may deem fit.

(15) If it shall appear necessary before the close
of the case on behalf of the Disciplinary Authority,
the inquiring authority may, in its discretion, allow
the Presenting Officer to produce evidence not includ-
ed in the list given to the Board’s employee ar may
itself call for new evidence or recall and re-examine
any witness and in such casc the Board’s employee
shall be entitled to have, if he demands it, a copy
of the list of further evidence proposed to be produ-
ced and an adjourninert of the inquiry for thre¢ clear
days before the production of such new evidence, ex-
clusive of the day of adjournment and the day to
which the inquiry is adjourned. The inquiring autho-
rity shall give the Board's employes an opportunity of
inspecting such documents before they are taken on
the record. The inquiring authority may also allow
the Board’s employee to produce new evidence. tf
it is of the opinion that the production of such evi-
dence is nccessary in the interest of justice.

Note : —New cvidence shall not be permitted or
called for or any witness shall not be recalled to fill
up any gap in the evidence. Such 2vidence may be
called for only whep there is an inherent lacune or
defect in the evidence which has been produced ori-
minally.

(16) When the case for the Disciplinary Authority
is closcd, the Board’s employee shall be requited to
state his defence, orally or in writing, as he may
prefer, Tf the defence is made orally, it shall  be
recorded and the Board's employee shall be reyuired
to sign the record. In cither case, a copy of the state-
ment of defence shall be given to the Presenting
Officer, if any, appointed.

(17) The evidence on behalf of the Board's cmp-
loyee shall then be produced. The Board's employec
may examine himself in his own behalf if he so pre-
fers. The witnesses produced by the Board’s emp-
loyee shall then be exumined and shall be liable to
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cross-examination, re-examination and cxamination by

the inquiring authority according t the provisions
applicable to the witnesses for the Disciplinary Au-
thority.

(18) The inquiring authority may, after the Board’s
cmployce closey his case, and shall, if the Board's
employee has not cxamined himself, gentrally ques-
tion him on the circumstances appcaring :Eainst him
in the evidence, for the purpose of cnabling the Board's
smployee tn explain any circumstances appearing in
the c¢vidence against him. ’

(19) The inquiring authority may, after the comp-
letion of the production of evidence, hear the Present-
ing Officer, if any, appointed, and the Board’s emp-
loyce, or permit them to file written briets of  their
respective cases, if they so desire.

(20) If the Board's employee to whom a copy of
the articles of charge has been delivered, does  not
submit the written stat2inent of defence on or before
the date specified for the purpose or does not appear
in person before the inquiring authority or otherwise
fails or refuses to comply with the provisions of this
regulation, the inquiring authority may hold  the
inquiry ex-parte.

(21) (a) Where a Disciplinary Authority compe-
tent to impose any of the penalties specified
in clauses (i) to (iv) of regulation 7, has it
self inquired into or, caused to be inguired
into the articles of any charge and  that
authority. having regard to its own findings
or having regard to its decision on any of
the findings of any inquiring authority ap-
pointed by it, is of thu opinion that the pe-
nalties specified in clauses (v) to (ix)  of
regulation 7 should be imposed on the
Board’s employce, that authority shall for-
ward the records of the inquiry to such Dis-
ciplinary Authority as is competent  to
impose the last mentioned penalties,

(b) the Disciplinary Authority to which the re-
cords are so forwarded may act on the evi-
dence on record or may, if it is ot the
opinion that further cxamination of any
of the witnesses is nccessary in the interests
of justice, recall the witnesses and examine,
cross-examine and rc-examine the witnesses
and may impose on the Board’s employee
such penalty as it may deem fit in accord-
ance with thesc regulations.

(22) Whenever any inquiring authority, dfter hav-
ing heard and recorded the whole or any part of the
evidence in an inquiry, ceases to exercise jurisdiction
therein, and is sugceeded by another inquiring autho-
rity which has, and which cxcreises, such jurisdiction,
the inquiring authority so succecding may act on the
evidence so recorded by its predecessor, or partly re-
corded by itself :

Provided that if the succeeding inquiring authority
is of the opinion that further examination of any of
the witnesses whose evidence has already been re-
corded is necessary in the interests of justice, it may
recall, ¢xamine, cross-examine and rc-examine any
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such witnesses as hereinbefore provided.

(23)(i) After the conclusion of the inquiry, a re-
port shall be prepaved and it shall con-
tain—

(a) articles of chaige and the statement of the
imputations of misconduct or misbeha-
viour;

(b) the defence of the Boatd’s employce in
respect of each article of charge;

(¢) an asessment of the evidence in respect of
cach article of charg=

(d) the findings on eacts article of charge and
the reasons thercfor,

Explanation.—If in the opinion of the inquiring au-
thority the procecdings of the inquiry establish any
article of charge different from the original articles
of the charge, 1. miay 1c.ord n, HAndings vn such
article or charge :

Provided that the findings on such article of charge
shall not be recorded unless the Beard's empioyee hus
either admitted the facts on which such article of
charge is based or has had a rcasorable opportunity of
defending himself against such article of charge;

(ii) the inquiring authority, where it is not itself
the Disciplinary Authority, shall forward to
the Disciplinary Authority the rccords of
inquiry which shall jnclude—

(a) the report prepared by it under clause (i);

(b) the written statement of defence, if, any,
submitted by the Board’s employee;

(¢) the oral and documentary evidence produ-
ced in the course of the inquiry;

(d) written briefs, if any, filed by the Present-
ing Officer or the Board's employee or
both during the course of the inquiry; and

(e) the orders, if any, mad. by the Llisciplin-
ary Authority and the inquiring authori-
ty in regard to the inquiry.

11. Action on the inquiry report:~ -(1) The Disci-
plinary Authority, if it is not itself the inquiring au-
thority may, for reasons to bz recorded by it in writ-
ing, remit the case to the inquiring authority for fur-
ther inquiry and report, and the inquiring authority
shall thercupon proceed to hold the further inquiry,
as far as may be, according to the provisions of regu-
lation 10.

(2) The Disciplinary Authority shall, if it disagrecs
with the findings of the inquiring authority on any
article of charge, record its reacons for such disagree-
ment and record its own findings on such charge if
the evidence on record is sufficicnt for the purpose.

(3) If the Disciplinary Authority having to its find-
ings on all or any of the articles of charge is of the
opinion that any of the penalties specified in clauses
(i) to (iv) of regulation 7 should be imposed on the
1009 GT/92—3

Board's employee, it shall, notwithstanding onything
contained in regulation 12, make an order imposing
such pemnalty.

(4) If the Disciplinary Authority having rcgerd to
its findings on all or any of the articles of charge and
on the basis of the evidence adduced during the in-
quiry is of the opiniopn that any of the penalties speci-
fied in clauses (v) to (ix) of regulation 7 should be
imposed on the Board's employee, it shall make an
order imposing such penalty and it shall not be neces-
sary to give the Board’s employee any opportunity of
making representation on the penalty proposed to be
mpes

12, Procedure for imposing minor | e dties.—(1)
Subjec. o th: provisions of sub-regulatic ng (3)  of
regulation 11, no order imposing on a Board's em-
ployee anv «f th: penalties sp ciiied in clauses (i)
w (ivY of regulation 7 shall be made except after—

(a) informrirg the Board’s employee in writ-
ing of the proposal to take action against
him and of the imputations of misconduct
or misbehaviour on which it is proposed
to be taken, and giving him reasonable
opportunity of making suc¢h representa-
tion as he may wist to make against thoe
proposal;

(b) holding an inquiry in the manner laid
down m sub-regulations (3) to (23) of
regula‘ion 10. in every case in which the
Disciplinary Authority is of the opinion
that such inquiry is necessary;

(¢) taking the representation, if any, sub-
mit'ed by the Board’s employec under
clause (a) and the record of inquiry, if
any, held under clause (b) into consider-
ation;

(d) recording a finding on each imputation of
misconduct or misbehaviour,

(2) Notwithstanding any‘hing contained in clause
(b) of sub-regulation (1), if in a case it is pro-
posed after considering the representa‘ion, if any
made by the Board's emplovee under clause {a) of
that sub-regulation, to withold inCfements of pay
and such withsholding of increments is likely to
effect adversely the amount of pension payable to
thy Board's employee or to withhold increments of
pay for a period excceding threc years or to with-
hold increments of pay wi‘h cumulative effect for
any period, an inquiry shall be held in the manner
laid down in sub-regulations (3) to (23) of regu-
Iation 10, before making any ordef imposing on
the Board's employec any such pentlty.

(3) The rccord of proceedings in such cdses shall
include —

(i) a copy of the intimation (o the
employee of the proposal to take
against him;

Board’s
action

(ii) a conv of the statement of imputations of

misconduct or misbehaviour delivered to
him;

(iii) his representation, if any;
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(iv) the evidence produced during'ﬁle inquliry;

(v) the findings on each imputati®® of miscon-
duct or misbehaviour; and

(vi) the ordeis on the case together with the
reasons therefor,

13, Communication of order.—Orders made by
trg Disciplinary Authority shall be communicated to
the Board’s employee who shall also be supplied
with a copy of the icport of the inquiry, if any,
held by the Disciplinary Authority and a copy of its
findings on cach article of charge, or where the
Disciplinary Authority is not the inquiring authority
a copy of the report of the inquiring autbortiy and
a statement of the findings of the Disciplinary Autho-
Tity tog:":cr with brief reasons for its disagreement,
if any, with the findings of the inquiring authority
unless they have already been supplicd to him,

4. Common proceedings.—(1) Where two  or
more Board's employees are  concerned  in
any ca: 2, the Chairman or any other authority com-
petent to impose the penalty of dismissal from scr-
vicg on all such Board's employees may make an
order directing that disciphinary aclion against all of
them may be taken in a common proceeding.
Note:—If the authorities competent to impose  the
penaity of dismisral on such Board’s employees are
differcnt, an  order for taking disciplinaty action
in a common preceeding may bz made by the highest
of such authoritics with the consent of the others.

(2) Any such order shall specify —

(i) the authority which may function as the
Disciplinary Authority for the purpose of
such common proceeding;

(ii) the penalties  specified in  regulation 7
which such Disciplinary Authority shall be
competent to imposc;

(iii) whether the procedurc laid down in regula-
fion 10 and repulation 11 or repulation 12
shall be followed in the proceeding.

13. Special procedure in certain cases.—Notwith-
stenling wiything contained in regulation 10 —

(iY where any peralty is imposed on a Board’s
cmployee on the ground of conduvei which
has led to his conviction on a criminal
charge, or

(ii) Where the Disciplinary Authorily is satis-
fied for rcasons to be recorded by it In
writing that it is not rcasonably practicable
o hold an inquirv in the manner provided
m these regulations, or

(iii) where the Boord, in counsultation with the
Central Government, is satisfied that in the
interest of the security of State, it iz not
expedient to hold any inquiry in the man-
ner provided in these regulations, the
Disciplinary Authority may consider  the
circumstances of the case and make such
orders thereon as it deems fit,

Govern-

16. Provisions reparding officers lent to
Board’s

wents, cle.— (1) Where the services of o

¢mployee are lent to Government or an  authority
subordinate thercto or to a local or otner authority
(hereafter in this regulation rcferred to  as “the
borrowing au‘hority™), the borrowing authority shall
have the powers of the Appointing Authority for the
purpose of placing such employee under suspension
and of the Disciplinary Authorily for the purpose of
conducting a disciplinary proceeding against him :
Provided that the borrowing authority shall
forwthwith inform the authority which lent
the scrvices of the Board’s ecmployee
(hercaf'er in this rcgulation referred to as
“the lending authority”) of the circums-
tances leading to the order of suspension of
such Board’s employce or the commence-
ment of the disciplinary procecding, as the
case may be.

(2) In the light of the findings in the disciplinary
preceeding  conducted against  the Board’s emp-
loyee,—

(i) if the borrowing euthority is of the opinion
that any of the penalties specified in cla-
uses (i) to (iv) of regulation 7 should be
imposed on the Board's employee, it may,
after consullation with the lending autho-
rity, make such orders on the case us it
deems necessary

Provided that in the cvent of a difference  of
opinion between {he  borrowing  authority
and the leading outhority, the services of
the Board’s employee shall be replaced at
the dizposal of the Iending authority;

(ii) if the borrowing authoirty is of the opinion
that any of the penaltics specified in cla-
uses (v) to (ix) of regulation 7 should be
imposed on the Board's employee, it shall
replace his services at the disposal of the
lending authority and transmit to it the
proceedings of the inguiry and thercupon
the lending authority may, if it is the Dis-
cipilinary Aulhority, pass such orders there-
on as it may deem necessary, or, if it
is not the Disciplinary  Authority, submit
the case to the Disciplinary Authority which
shall pass such orders on the case as it may
deem necessarv.

Explunation.—Thc  Disciplinary  Authority may
make an order under this sub-ropulation on the basis
of the record of the proceedings transmitted to it by
the bofrowing authorily, or after holding such further
inquiry as it may decm necessary as far as may be,
in accordance with regulation 10.

17. Provisions regarding officers  borrowed from
Governmant, etc —(1) Where an order of suspen-
sion ¢ made nr a  disciplinary proceeding is  con-
ducted against an  cmploy2e whose services have
becn borrowed from a Government or an authority
subordipate thereto or a local or other authority,
the authority lending his services (hercafter  in
this regulation rcfeered 1o as “the lending autho-
rity”) shall forthwith be informed of_ the circum-
stances leading to the order of suspension or of the
comincncement of the disciplinary proceeding, as the
casve may be,
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(2) Tn the light of the findings in 1he, disciplinary
proceeding conducted ugainst the Board’s e_mpbyee,'
if the Disciplinary Authoriy it of thg opinion that
any of the penaltics specifted in clauses (i) to (iv)
of regulation 7 should be imposed on !\vll‘l‘l, ~may,
subject 1o the provisions of sub-regulation  (2) of
regwlation 11 und after consulation with the ]emhng
au’hority, pass suen orders on ithe case as i may
deem nccessary

Provided that

(1) in the event of a difference of_ opinion bet-
ween the borrowing authority and  the
lending authority, the services of the emp-
Tovee shall be replaced at the disposal of the
lending authority;

(ii) if the Disciplinary Authority is of the opinion
that any of the penalties specified in clauses
(v) to (ix) of re:%ulation 7 should be im-~
posed on the employee, it shall replace the
services of such employce at the disposal of
the lending authority and transmit to it the
proceedings of the inquiry for such action
as it may deem nccessavy.

PART-VI
APPEALS

18. Orders against which no appeal lies.—Notwith-
standing anything contained in this Part, no appeal
shall lie against—

(i) any order made by the Ceatral Government;

(ii) any order of an interlocntory nature or of
the nature of a step-in-aid or the final dis-
posal of a discin'inarv nraceeding,  other
than an order of suspension;

({ii) amy order pdssed by an inquiring authority
in the course of an inquiry under regula-
tion 10

19, Orders against which appeal lies.—~—Subject to
the provisions of regulation 18, a Board's employee
may prefer an appeal against all or any of the fol-
lowing orders, namely :—

(i) an order of suspension made or deemed to
have been made under regulation 6;

(ii) an order imposing any of the penalties spe-
cified in regulation 7, whether made by the

[rsciplinary Authority or by any reviewing
authbority;

(iii) an order enhancing any penalty,
under regulation 7;

{iv) an order which—

imposed

(a) denics or varies to his disadvantage, his
pay, allowances, peasion or other condi-
tions of service as regulated by vegula-
tions or by agreement; or

{b) interprets to his disadvantage the provi~

sions of any such reculation »r agrée-
ment;

1009 GI}92—4
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(v) an order—

(a) stopping him at the efficiency bar in the
time-scale of pay on the ground of his
unfitacss Lo cioss the bar,

(b) reverting him while offigiating in a higher
service, grade or pust to a lower service,
grade or post, otherwise than as a penal-
ty;

(¢) reducing or withholdirg the pension or
denying the maximum pension admissible
to him undcr the rules;

(d) determining the substence and other allow-
ances to be paid to him for the period
of suspension or for the period during
which he is deemed to be under suspen-
sion or for any portion thereof;

(e) dctermining his pay and allowances—
@) for the period of suspension, or

(ii) for the period from the date of his dis-
missal, removal, or compulsory retire-
roent from service, or from the date of
his reduction to a lower service, grade,
post, time-scale of pay or stage in  a
time-scale of pay, to the date of his te-
nstatement or restoration to his service,
grade or post; or

(f) deermining whether ¢r not the period from

the date of his suspensiop or from the
date of his dismissal, removal, compulsory
retirement or reduction to a lower service,
i;radc,_ post, time-scale of pay or stage
n a time-scale of pay to the date of his
reinstatement ot restoration to his service,
grade of post shall be treated as a period
spent on duty for any purpose.

Explanation.~—In this regulation—

(i) the expression “Board’s employee” includes

a person who has ceased to be in the Board’s
service;

(i) the expression “pension” includes additional

pension, gratuity and any other retirement
benefit,

20. Appellate Authorities.—(1) A Board's €1-
ployeeq, mc]u_ding' a rerson who has ceased to be in
Board's service, may prefer an anpes] against all or
any of_ the orders specified in regulation 19. to the
authority specified in this behalf in the Schedule.

(2) Notwithstanding anything contai i
i ne sub-
tegalation (1)— v ¢ in sub
(i) an anneal aeninet an order in a common
proceeding held under regulation 14 chall
lie to *he authoritv 1o which the authority
Tunctioning as the Discinlinary Authority for

the murpoce of that procecding is  imme-
diately subordinate:

(i1) where the person  who made *he order
appealed against becomes, by virlug of his



20 THE GAZETTE OF INDIA : EXTRAORDINARY

subsequent appointment or otherwise, the
appe'late authority in respect of such order,
an ~preal against such order shall lie to the
authority to which such person iy imme-
diate); subordinatc.

(3) A Board’s employee may prefer an appeal
against an order imposing any of the penalties specified
in regulation 7 to the Central Government, where no
such appeal lies to that authority under sub-regula‘ion
(1) or sub-regulation (2), if such penalty is imposed,
by any authority of the Board on such Board’s
employee in respect of his activities connected with
his work as an office-bearer of an assocjation, federa-
tion or uninn rccognised by the Board as a service
organisation.

21 Pariod of Fmiaton {nr appeals.-——No appeal
preferred under this mart shall be entertained unless
such appea] is preferred within a period of for'y-five
day fom ‘he d > o w'ich a copy of the order
appealed apainst s delivered to the appellant .

Provided that the appella e authority may enter-
tain the appeal afier the expiry of the said
pericd, if 1t is sotisfied tha* the appellant
had suflicicot cause for not preferring the
appeal in Jdme.

22. Form and cmtenis  of  appeal.~—(1) Every
person poderring an oppedd <halt do o sepatarcly and
in his own name,

(2) Thx enpcut Dall b presented o the cuihority
to whory ©ooweonsl T ocevy Tweng foroarded by
foe appe’lom fn e outhor'ty which ninde tive order

apueute” Toclall omin'n ol mafevial oteios-
reo ety v e the o ellan! relics
shin? not captaln any  disverpectful or bmpsoper
foope » N S (LTI S L BTN 418

(3) The authorly which madle t=2 arder nppodied
acr T 4 ‘ oy of e anneal, for-
ward the same with its commen s thereen together
wih U pyene oy oeaed s (e gy tlere autority
withont any avoidable deley, and without waiting for
any dircction from the ap.cllvfe authorily.

2% Taa der tion of nereal—y 1) Tn the case of
an appeal ngoinst an order of suspension, the appel-
late authoriy shall consider whether in the light of
the =~ oo of repnlation 6 and hovine regard ‘o
the v~ tonze of the cave, the order of suspension
is jnetilird or not and confirm or revoke the order
accordingly

(?) in the eaee of an anmeal  Apainst an order
im=~ ‘na =y of ‘Le penstiies specified in regulation
7 or enhancng any penaliy imposed under the said
regrlation the anpeilate authority shall consider—

a) woenner we aveuote laid down in fhES‘c
regulations has been complied with and if
not, whother such non-compliance has re-
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sul'ed in the violation of any provisions of
the Conslitution of India or in the failurc
of justice;

(b) whether the findings of the Disciplinary
Authority are warranted by the evidence
on record; and

(¢) whether the penalty or the enhanced
penalty imposed is adequate, inadequate
or severe;

and pass orders—

(¥) coniirming, cnhancing, reducing, or seiting
aside the penalty, or

(i) remiting the case to thg authority which
imposed or ¢nhanced the penalty or 1o an
other authori'y of the Board with such
direction o5 it may deem fit in the circum-
staces of the case

Provided that—

(1) 3¢ such cnbanced penalty which ‘he apnel-
fatc authority proposes 1o impose s cne
of the penaltics specificd in clavses (¥) fo
{ix) of regulation 7 and an inquiry uader
regulation 10 has not alrzedy boen held in
he ene, the apecile o autharity oot Lab-
jeet to the provisions of regniviaa 185,
it atd wueh ipquity or divee tha oich
sty ke Bekd dn pecordonee w1 vvo-
v ¢ renlating 1 pad therarfrie, on
aoernnvlectjen of the nrocendings of cuch
nquiry, make such ovders au it wav Jdoem
fi*;

(i) if the rahevead ponaly which the arniinte
authority propoes {o ivmece in o of the
penalties specified in clauses (v) o (ix)
of rewulrtion 7 aud an inquiry uader regu-
Wion 10 has whrdy heen Beld in e coe,
the appellats  authority shall. moke  sueh
orders as it may deem fil; and

(iii) po order imposing an enhanc~d zna'ty shall
be made in any o'her case unless the apnel-
lant has been given g reasona*l= ~snar unity,
as for as pray be, in accovdance with the
provisions of regulation 12, of mnking a
representation against cuch enhanced penalty.

(3) In an appeal against any o*her order specified
in regu'ation 19, the appellaic authority shall consider
all the circumstances of the case and make such orders
as it may deem just and equitable.

24. Implementation  of orders in appeal.—The
authority which made the order appealed against shall
give effect to the orders passed by the appellate

authority.
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PART VIIL
REVISION AND REVIEW

25. Central Government's power to  revise,—
(1) Notwithstanding any‘hing contained in thesc
regulations, the Central Government may, at any time,
either on its own maotion or otherwise, call for the
records of the case, revise any order made under
these regulations or under the rules repcaled by regu-
lation 29 from which an appeal is allowed, but from
which no appal has been preferred or from which no
appeal is allowed, and may—

(2) confirm, modily or set aside the order; or

(b) confirm, reduce, enkance or set aside the
penalty imposed by the order., or impose
any penalty where no peaxity has  Dbeen
wmposed; or

(c) remit the case to the authority which made
the order or ‘o any other authosity, direciing
such avwchority to wake such further fnquiry
ay it may censider proper in the civcum-
stances of the casc: or

(d) pass such other order: as it may deem fiv:

Provid:d that no orde~ imposing or cnhancing any
penalty rhall be mude by the revicing antlcrity ualess
the Hourd's empioyee concorued has been oiven a
rovsonable  opporunity of  making a represintateon
aguinai the penalty proposed codl vilere 155 ropased
o impuse any of the ponilics specined o2 (v
to (ix) of wwowation 7 or to calaos G renttv
imponed by ne ordor saug it fo ke roviced o oay of
the reng'tieaorogified io Do gl unen and BF an -
yuiry under vey~Iedon 10 hes oot ofrerdy Taen held
in fthe case an auch penalty il booiresed cvoepl
after an frautry in the pauner id dowa 1o regaletion
10, wubject 1o (he provigions of yepulation 15

Provided further ‘hat the powers of revision may
also be cxercired in reepeet of ovdurs specilied in rlause
{iv) of regulation 19,

26. Chairman's power fo review.—The Chairmaun
may on his own motion or vtherwise call for records
of the case in a disciplinary procecding taken under
these regulations by any authori y subordinate to him,
review any order passed in such a case and pass such
orders as he deems fit, as iff the Board'« em~'ovee had
preferred an appeal to him against such order:

Provided that the powers of revi... under this
regula’ion may also be exercired in respect of orders
specified in c'ause (iv) of regulation 19;

Provided further that no action wnder thiz regula-
tion shall be initiated more than six months af er the
date of the order to be revicwed.

PART 1X
MISCELLANEOUS

27. Service of orders, nolices, etc.—Every order,
notice and other process made or issued under these
regulations shall be served in person on the Board's
cmployee concerned or communicated to him by re-
gistered post.

28. Power to  relax time-limit and to  condone
delay.—Save as otherwisg expressly provided in these
regulations, the authority competent under these
regulations to make any crder may, for good and
sufficient reasons or if suflicient cause is shown, ex‘end
the time specified in these regulations for anything
required to be done under thes: regulations or condone
any  delay.

26, Negeal and swving.-—(1) The Cardamom Board
“ervice (Classification, Conre! and  Aymeal) Rules,
1971 arc her:by repealed:

Provided thal—

{ay wuch ropeal chall not  affect the previous
operation of the said rules, or any notifica-
tion oy arder made, or vnyihing done or any
acfion taken. thercunder;

(L) any wroceediogy under the said rules, pending
at the compesicement of “hese regulations
shall be continued and dispcsed of as far as
2y Be i acvordones with the provisions of
these eopulativns as i such proceedings were
craxvsudiies unaer tizse regultions,

(U PToTiad b gheso vegudaticas shiall be construed
L5 depricine cuy werson to whorm these regulations
ansr L e raht of anpest which had ecovued (o
v ppder the rales, notificetioons or orders In force
tetaes e commmencemenl ol hese regulations.

'

{33 An appeal pending at the commencement of
thew regutaiions against an order made beforg such
commencemment shall be considered and orders thereon
shall be made, in accordomece with these regulations,
as if such orders were made and the appeal were

preferred under these regulations,

(4) As from the commencement of these regula-
tions any appeal or application for review or revision
against any orders made before such commencement
shal) be rreferred or made under ‘hese regulations as
if such orders were made under these regulations.

30. Removal of doubts.—If any doubt arises as to
the interpretation of any of the provisions of these
regulations, the matter shall be referred to the Central
Government for decision.

T. NANDAKUMAR, (1.A.S.), Cheirman
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SCHEDULE
5L Description of postsand orclass Appointing Authorily competent to imposc Appellate Authoriy
Nu. Authorily peaalty and the penalty which

it may imposc (with reference
o tiem (i) to {ix) inregulation 7;

Awhonty Penalty
1 2 3 4 5 6
{ Post;carrying o pay ora scale of pay of ) Chairman Chairman Al Central Govarnment
Rs 4,000 and above (je. all Group A posts)
L All Group B posts Chairman Chairman Al Central Governimeni
e Al Group C posts Sceretary Secretary All Chairman
Chairman

IV At Group D posts Secretary Secretary All
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